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Employee Benefits…at a glance 2010
Your paycheck is the most visible source of your rewards for the hard work you do.  Yet your total compensation is much more than just a paycheck.  Here are some of the many benefits available to Howard Regional Health System (HRHS) employees.

Class II   
FULL-TIME - 69 or more hours per pay period

Class III  
WEEKEND OPTION - 48 or more hours per pay period

Class IV  
PART-TIME - 30-68 hours per pay period

	BENEFIT 

TYPE


	WHO 

RECEIVES
	WHO 

PAYS
	EFFECTIVE
	BENEFIT 

OVERVIEW
	COST TO 

EMPLOYEE

	Medical 

Coverage

	All Full-Time, Weekend Option and Part-Time

employees 
	HRHS &

Employee
	First of the month following completion of 30 days of continuous employment.
	Three Plans:

Traditional PPO, 

Health Reimbursement ACCOUNT, or High Deductible Health Plan.  Under all plans, you may choose to receive medical care from a Howard PHO provider at the  highest level of coverage, or from a Sagamore Plus Provider at a typically lower level of coverage. Out-of-network providers typically receive no coverage.  


	Rates per pay period 

Full Time and Weekend Option:

PHO- Full Time:

  Employee  $ 99.82
  E & Spo    $ 162.23
  E & Childr $ 154.07
  Family       $ 234.48
PHO - Part Time:

  Employee  $ 209.62
  E & Spo    $ 340.69
  E & Child  $ 323.54
  Family       $ 492.41
Discounts available (up to $15/pay) for non-smokers, and employee’s who elect to participate in the Health Risk Assessment.

HRA – Full Time:

  Employee  $ 76.45
  E & Spo    $ 124.26
  E & Childr $ 118.03
  Family       $ 179.63
HSA – Full Time:

  Employee  $ 71.03
  E & Spo    $ 115.21
  E & Childr $ 109.67
  Family       $ 167.38


	Prescription

Coverage
	All employees enrolled in the medical plan.
	HRHS &

Employee
	First of the month following completion of 30 days of continuous employment.
	Retail and Mail order pharmacy through Express Scripts.  
	Retail (30 day supplies): 

Generic

10% or $5 min-$45 max               Preferred Brand
25% or $40 min-$75 max

Non-Preferred *

35% or $60 min-$95 max

Mail Order (90 day supp.)

Generic

10% or $10 min-$90 max               
Preferred Brand 
25% or $80 min-$150 max

Non-Preferred *

35% or $120 min-$190 max

*No Benefit if Generic Available.

The above prescription coverage is available only with the PPO and HRA plans.  

The HSA plan participant pays full cost for prescriptions at the Express Scripts Discounted Cost.



	Dental Coverage
	All Full-Time, Weekend Option and Part-Time

employees 
	HRHS &

Employee
	First of the month following completion of 30 days of continuous employment.
	Coverage for preventive, restorative, prosthodontic and orthodontic care for you and your eligible dependents.  100% coverage for preventive care; $50 cal. Yr. deductible then 80% or 50% coverage for other care.


	Rates per pay period 

Full Time and Weekend Option:

  Employee  $ 6.22
  E & Spo    $ 11.76
  E & Child  $ 10.85
  Family       $ 17.10
Part Time:

  Employee  $ 13.22
  E & Spo    $ 24.99
  E & Child  $ 23.06
  Family       $ 36.35


	Vision

Coverage

Unitedhealthcare

(Spectera)
	All Full-Time, Weekend Option and Part-Time

employees 
	Employee
	First of the month following completion of 30 days of continuous employment.
	Coverage for vision care such as eye exams, routine eyeglasses and /or contact lenses for you and your eligible dependents.


	Rates per pay period 

Full Time and Weekend Option and Part Time employees:

Employee    $ 4.14
E & Spo      $ 8.64
E & Child    $ 8.22
Family         $ 11.34

	Flexible Benefit Plan

· Health Care

· Dependent Care
	All Full-Time, Weekend Option and Part-Time

employees 
	Employee
	First of the month following completion of 30 days of continuous employment.
	Set aside pre-tax dollars from your paycheck and reimburse yourself for qualified expenses.


	Annual Maximums:

Health Care $5,000

Dependent Care $5,000

Debit Card Available

	Basic Term Life Insurance and Accidental Death and Dismember-ment.  

(AD& D)


	All Full-Time, Weekend Option and Part-Time

employees 
	HRHS
	First of the month following completion of (30) thirty days of employment.
	Basic Term and AD& D, Coverage are both equal to an amount of 1x base annual earnings for FT and Weekend Option employees and ½ x annualized earnings for PT employees.  Maximum coverage of  $200k.


	No cost to you.

	Supplemental Life Insurance
	All Full-Time, Weekend Option and Part-Time

employees
	Employee
	First of the month following completion of (30) thirty days of employment.
	You may purchase additional coverage for up to 5x base annual earnings not to exceed $500 k.


	Age-rated

	Dependent Term Life Insurance
	All Full-Time, Weekend Option and Part-Time

employees 
	Employee
	First of the month following completion of (30) thirty days of employment.
	FT and Weekend Option employees:

May purchase o $10,000 for Spouse & $5,000 for each child. PT employees: may select coverage of $2,500 for spouse & $1,500 for each child.


	Rates per pay period:

Full-time and Weekend Option:    $.92
Part-time $0.23


	Long-Term Disability Coverage
	All Full Time and Weekend Option

Employees.
	HRHS
	First of the month following completion of (6) Six months of employment.
	Benefit pays 60% of your base pay up to a maximum of $7,000 per month.  Duration of benefits vary according to employee class schedule, after a 90 day waiting period.


	No cost to you.

	Retirement Plan 401(a)
	All employees with an annual hours worked requirement of  1,248 for Weekend Option Employees and 1,794 hours for Full Time and Part Time employees.


	HRHS
	After attaining age 21, and  continuously employed for one year, working at least 1,000 hours in that year.
	HRHS contributes an amount equal to 6% of your annual salary each year.  You become vested after 5 years of service working 1000 hours in each year. 
	No cost to you.

	Tax Sheltered Annuity 403(b)
	All employees


	Employee
	First of the month following Date of hire.
	Pre-tax savings for additional retirement savings.   


	Allows you to select the amount of your contribution as well as your investment options.



	Tuition Reimbursement

See Policy II:09
	All employees regularly working more than 30 hours per bi-weekly pay period.
	HRHS
	After one year of continuous employment.
	Undergraduate:

FT and PT Employees may receive up to $3,000/ year  reimbursement for approved tuition fees and books
Graduate:

FT  and PT, up to $3,600/ year,   for approved graduate tuition fees.


	There is a commitment requirement for both undergraduate and graduate courses.  

Reimbursement is also granted for approved Certifications up to $750 per calendar year.  

	Paid Time Off

(PTO)
	All Full-time, Weekend Option and Part-time employees
	HRHS
	Date of hire
	Plan where you earn hours to use for all time off from work, including sick time and holidays, during the calendar year.  Employees accrue time based on hours worked.  Accrued time rolls over to the following year.


	No cost to you.

	Kokomo Sports Center
	All employees
	HRHS & employee
	Date of hire
	Improve your personal wellness through a discounted membership to HRHS owned fitness center.
	Discounted Membership fee. Sign up at KSC

	Direct Deposit
	All employees
	HRHS
	Date of hire
	HRHS requires that your paycheck be direct deposited into one or two accounts of your choice. 
	No cost to you.

	Cafeteria Discount
	All employees with proper identification
	Employee
	Date of hire
	Receive a 20% discount on cafeteria items.
	Discounted rate.

	U.S. Savings 

Bond Program
	All Full-time and Part-time employees
	Employee
	Date of hire
	Purchase Series EE or I bonds through payroll deduction.
	You choose the amount to contribute towards purchase.












Revised 12/04/09
The above descriptions are only a summary of the Howard Regional Health System Benefit Plans.  Any differences between these summaries and the plan documents will be decided in favor of the plan documents.  These descriptions do not create any rights to employment.


